
Fall of: N N % N % N % N % N %

2008 1 1 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

2009 1 1 100.0% 1 100.0% 1 100.0% 1 100.0% 1 100.0%

2010 1 1 100.0% 1 100.0% 1 100.0% 0 0.0% 0 0.0%

2011 4 3 75.0% 3 75.0% 2 50.0% 1 25.0% 0 0.0%

2012 4 3 75.0% 2 50.0% 1 25.0% 1 25.0% 1 25.0%

2013 2 2 100.0% 1 50.0% 1 50.0% 1 50.0% 1 50.0%

2020 1 0 0.0%

Fall of: N N % N % N % N % N % N % N %

2008 1 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

2009 1 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0% 1 100.0% 1 100.0%

2010 1 0 0.0% 0 0.0% 1 100.0% 1 100.0% 1 100.0% 1 100.0% 1 100.0%

2011 4 0 0.0% 2 50.0% 2 50.0% 2 50.0% 2 50.0% 2 50.0% 2 50.0%

2012 4 0 0.0% 1 25.0% 1 25.0% 1 25.0% 1 25.0% 1 25.0% 2 50.0%

2013 2 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 50.0%

2020 1 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

*Includes those who graduated outside of 150%.

Cohorts are defined as firstπtime entering undergraduates in the major selected.
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